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Abstract

Innovation performance has become a source of organizations to obtain sustainable competitive
advantages and thus, helping them to achieve better financial performance in the rapid changing era. Prior
researches focus on either organization or individual level to explore the relationship between organizational
innovation performance and its antecedents. This study integrates the Social Cognitive Theory,
Self-Concordance Model and Knowledge Management and applies multi-level approach such as HLM and
SEM by considering the effects from individual-level and organization-level, and the potential
organization-level variables. We find that self-efficacy, outcome expectation, self-concordance, knowledge
sharing, and organizational memory have positive impacts on innovation performance. Meanwhile, the
Knowledge sharing has a positive impact on organizational memory and a positive moderating effect on the
relationship between self-efficacy and innovation performance as well as a negative moderating effect on the
relationship between outcome expectation and innovation performance. Further, we find the knowledge
sharing is not a moderator of the relationship between self-concordance and innovation performance.

Keywords : Social Cognitive Theory, Self-Concordance Model, Knowledge Sharing, Organizational Memory,

Innovation Performance
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